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THE RIGHTS OF STUDENTS WHO ARE PREGNANT AND PARENTING 

Title IX of the Educa�on Amendments of 1972 prohibits discrimina�on based on sex (including pregnancy and 
parental status) in educa�onal programs or ac�vi�es including academic, educa�onal, extracurricular, athle�c, and 
other programs or ac�vi�es of schools. The Pregnancy Discrimina�on Act of 1978 (PDA) prohibits employment 
discrimina�on on the basis of pregnancy, childbirth, or medical condi�ons related to pregnancy or childbirth. UCF 
Policy 2.004 prohibits discrimina�on based on sex (including pregnancy and parental status). 

 

 
University students have the right to be free from discrimina�on because of pregnancy and pregnancy-related 
condi�ons, including but not limited to lacta�on or the need to express breast milk for a nursing child. The 
University will reasonably accommodate students for pregnancy and pregnancy-related condi�ons, absent an 
undue burden for the university. It is unlawful and contrary to university policy to deny educa�onal opportuni�es 
or take adverse ac�on against an individual because of pregnancy or a condi�on related to pregnancy. Adverse 
ac�on against students who request or use reasonable accommoda�ons is likewise prohibited. 

 
Requests for accommoda�on related to pregnancy, pregnancy-related condi�ons, and/or childbirth should be filed 
with the Office of Ins�tu�onal Equity (OIE). The University’s Title IX Coordinator, Amber Abud, or designee is 
responsible for administering the accommoda�on request review process. Some requests also may be reviewed 
under applicable disability accommoda�ons processes pursuant to the Americans with Disabili�es Act (ADA). 

PROCEDURES FOR REQUESTING ACCOMMODATIONS 

Individuals reques�ng reasonable accommoda�ons should begin by comple�ng the appropriate Pregnancy 
Accommoda�on Request Form: 

 
• For Students: https://ucf.qualtrics.com/jfe/form/SV_9sLOkwKdg73AuRo 

 
If you need addi�onal assistance, please contact OIE at (407) 823-1336 or oie@ucf.edu. As part of this process, OIE 
likely will request medical documentation in support of the requested accommodation. While some accommodations 
are rela�vely straigh�orward, others may require further informa�on during the review. Also, as part of OIE’s 
assessment of the request, OIE will likely contact faculty to discuss the requested accommoda�ons to ensure that 
the accommoda�ons are reasonable. Accommoda�ons may only be implemented if they do not fundamentally 
alter the course(s) impacted by the proposed accommoda�on. 
 
 

Guidance on Pregnancy and Parental Status: Nondiscrimination and Reasonable Accommodations 

UCF’s Nondiscrimina�on Policy (2-004) 
https://policies.ucf.edu/documents/2-004.pdf 

 
UCF’s Pregnancy and Paren�ng Website 

https://letsbeclear.ucf.edu/title-ix-at-ucf/ucf-pregnancy-and-parenting/ 
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WHAT IS A PREGNANCY-RELATED CONDITION? 

Pregnancy-related condi�ons are physical or mental health condi�ons arising from the pregnancy. Such condi�ons 
include, but are not limited to, gesta�onal diabetes, preeclampsia, chronic migraines, depression, hyperemesis 
gravidarum, or carpal tunnel syndrome. 

 
In addition to pregnancy and pregnancy-related conditions, UCF can review requests for reasonable accommodations 
related to abor�on, early termina�on of pregnancy, or miscarriage. 

 
WHAT ARE TYPICAL ACCOMMODATIONS FOR PREGNANT STUDENTS? 

While accommoda�on requests are reviewed on a case-by-case basis, reasonable accommoda�ons may include, but 
are not limited to, providing accommoda�ons requested by the student to protect the health and safety of the 
student and/or the pregnancy, making modifica�ons to the physical environment, providing mobility support, 
extending deadlines and/or allowing the student to make up tests or assignments missed for pregnancy-related 
absences, remote learning op�ons, excusing medically-necessary absences, or gran�ng a withdrawal per UCF's 
medical withdrawal policy or implemen�ng incomplete grades for classes that will be resumed at a future date. 

 
WHAT CONSTITUTES A “FUNDAMENTAL ALTERATION,” “UNDUE BURDEN,” or “HARDSHIP”? 

Fundamental altera�ons are those changes which are so significant that they alter the essen�al nature of the 
program or course. Undue burdens are imposi�ons which pose a significant hardship on the university, such that 
they are too costly, compromise safety, infringe on the rights of others, impede university business, or require others 
to do more than their fair share of the work. When assessing requests, OIE is responsible for determining if a 
requested accommoda�on would create a fundamental altera�on to a program or course or an undue burden on 
the university. In these select circumstances, OIE may deny the accommoda�on request or provide alterna�ve 
accommoda�ons which do not pose an undue burden or fundamental altera�on. 

 
WHAT ABOUT LACTATION? 

UCF provides reasonable break�me and access to appropriate facili�es for the purpose of expressing breastmilk. A 
reasonable accommoda�on may include allowing breas�eeding students reasonable �me and space to pump 
breastmilk in a loca�on that is private, clean, and reasonably accessible (bathroom stalls do not meet this 
requirement). Students may take reasonable breaks during the day for the purpose of lacta�on for up to one year 
following childbirth. Students may be granted a lacta�on break during a longer course mee�ng (two or more hours 
in length). 

 

 
CAN I PARK CLOSER TO MY CLASSROOM? 

Student permit holders in their third trimester of pregnancy may elect to reserve an expectant mother space in their 
permited lot. For convenience, a spot may be selected by the expectant mother to provide a loca�on with closer 
proximity to her primary des�na�on, within the parameters of her previously assigned lot. Should the permit holder 
need to make these arrangements prior to the third trimester due to a high risk or otherwise problema�c condi�on, 
please contact OIE as soon as possible. Students must be enrolled as a full-�me (12 credit hours) student (online 
classes do not qualify). To request expectant mother parking, please email oie@ucf.edu or call 407-823-1336 for 
more informa�on. 

Campus Lacta�on Rooms 
https://hr.ucf.edu/files/Lactation-Room-Locations.pdf 
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A STUDENT HAS INFORMED ME THAT THEY ARE PREGNANT. WHAT DO I DO? 

Please provide them the contact informa�on for Title IX Coordinator so that they can request accommoda�ons. Do 
not dissuade the student from reques�ng accommoda�ons or tell them that their request cannot be 
accommodated. You also can contact OIE to discuss the request and learn more about the accommoda�ons 
process. Supervisors must report to OIE under the PWFA (Pregnant Workers Fairness Act) if a known limita�on 
exists. 

 
WHAT IF I BELIEVE I HAVE EXPERIENCED DISCRIMINATION BECAUSE OF MY PREGNANCY OR PARENTAL 
STATUS? 

If you believe you have experienced discrimina�on or harassment because of your pregnancy or parental status, 
been unreasonably denied accommoda�ons, or been retaliated against for reques�ng or using accommoda�ons, 
please contact OIE immediately. Incidents of discrimina�on or harassment should be reported to OIE by calling our 
offices at (407) 823-1336 or by email to oie@ucf.edu. Reports may also be submited to OIE using the Intake Form 
or Repor�ng Form Regarding Incidents of Sex Discrimina�on, Sexual Harassment, Sexual Misconduct or Interpersonal 
Violence. 

 

If you have addi�onal ques�ons or wish to discuss possible accommoda�ons, 
please contact the Office of Ins�tu�onal Equity at 407-823-1336 or oie@ucf.edu. 

https://letsbeclear.ucf.edu 
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